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A&E Calendar
Calendar Listings

continued from page 2
Walnut Creek cont’d...

• Contra Costa Certified Farmers’
Markets Celebrates 31 Years of service at
the Walnut Creek Farmer’s Market on Sunday,
October 28, 9am - 2pm, N. Locust St.
south of Target. Featuring Live Music, Birthday
Cake, Costume contest, Petting Zoo & Pumpkin
Decorating, Apple Tasting, Cooking Demos &
Free Parking all day! http://www.cccfm.org
• Shelter and Habitat in Contemporary
Art, Thru November 17. This show features
a national group of artists working in diverse
mediums including painting, sculpture, video
and photography. Admission: $5, Bedford
Gallery, Lesher Center for the Arts • 1601 Civic
Dr. Walnut Creek. http://www.bedfordgallery.
org
• 9th season of Walnut Creek on Ice.
Opening Day is Friday, November 15th.
http://www.iceskatewalnutcreek.com
• Diablo Ballet 20th Season
Opening: Performances: Friday
November 15, 2013 at 8:00 pm and
Saturday, November 16, at 2:00 pm
and 8:00 pm. Location: Lesher Center for
the Arts, 1601 Civic Drive, Walnut Creek,
CA 94596. Purchase tickets online at www.
LesherArtsCenter.org or by calling (925) 9437469.

Pleasant Hill--------------------

• Writers Club (CWC) Saturday, October
12, at Zio Fraedo’s Restaurant, 611 Gregory
Lane, Pleasant Hill. http://cwcmtdiablowriters.
wordpress.com/
• “Sweet and Spooky Delights,” Oct
24, 7pm: a dessert show fundraiser benefiting
the College Park High School choral program.
Featuring delicious treats baked by local chefs
and restaurants, and musical favorites such as
Cruella de Vil, Thriller, selections from Phantom
of the Opera, and music from the Harry Potter
movies. , College Park High School Multi-Use
Room, $20 adult/$10 student. Tickets/info:
www.collegeparkchoirs.com
•BOO Night at Irvin Deutscher Family
YMCA, Friday, Oct 25 5:30pm, 350 Civic
Dr., Pleasant Hill. http://www.ymca-cba.org
Candy or cake donation requested.

Lafayette--------------------------

•Beethoven’s 5th Featured at Free
Family Concert on October 12, 3pm,
The Diablo Symphony will present excerpts
from Beethoven’s 5th Symphony and other
family-friendly classical favorites at a free Family
Concert at Our Savior’s Lutheran Church in
Lafayette, 1035 Carol Lane.

Pittsburg-------------------------• Art & Wine Stroll, Wednesday,
October 2 at 6:00pm, California Theatre
351 Railroad Avenue, Pittsburg. Live Jazz
on stage. The Pittsburg Arts & Community
Foundation will displaying local art! http://
www.oldtownpittsburgca.com
• Halloween in Pittsburg Old
Town,October 31, 5 p.m. to 7 p.m
.Kids and parents dress up and parade
down Railroad Avenue in Old Town. For
more information, visit http://www.
oldtownpittsburgca.com
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Antioch----------------------------

•Antioch Model Railroad Club Fall
Open House, Saturday October
5-13,10am -5pm, 425 Fulton Shipyard
Rd, Antioch. Come see the Hogwarts Express
train among other highly detailed model trains
http://www.blackdiamondlines.com
•Touch of the Light (Taiwan)
International Film Showcase, Friday
October 18, 7:30 pm, Sunday October
20, 2:00 pm
Tickets: Adults: $8 Seniors (62 & Over): $7
Youth (Ages 10 - 17): Free With Paid Adult or
Senior. Based on true events related to the life
of Taiwanese piano prodigy Huang Yu-Siang
(Siang played by himself), this is a story of
inspiration, discovery and love. Born to a rural
family in Taiwan unprepared for the birth of a
blind son, Siang was a curious and precocious
child.El Campanil Theatre, 602 W. Second
Street, Antioch, (925) 757-9500 https://app.
arts-people.com
• Golden Dragon Acrobats, Premiere
Chinese Acrobatic Touring Company,
Friday October 25, 8:00 pm. Tickets:
Adults: $25 , Youth (Under Age 18): $10. The
Golden Dragon Acrobats represent the best of
a time honored tradition that began more than
twenty-five centuries ago. The Golden Dragons
are recognized throughout the United States
and abroad as the premiere Chinese acrobatic
touring company of today. El Campanil Theatre,
602 W. Second Street, Antioch, (925) 7579500 https://app.arts-people.com

Elsewhere/East Bay------------

• Are you curious about the Affordable
Care Act and the future of healthcare
reform? Oct 8, 7pm, Ronald Wetter,
Community & Government Relations Manager
for Kaiser Permanente Diablo Region will
provide an overview of key elements of
healthcare reform. Hercules Library, 109 Civic
Dr, Hercules, (510) 245-2420 http://ccclib.
org/locations/hercules.html
•Deborah Ashley Art Show: Opening
October 17th with a reception from 5:008:00pm that night. SF Design Center, 2 Henry
Adams St, Suite 331, San Francisco, http://
www.sfdesigncenter.com

Farmers Markets-------------

•Pacific Coast Farmers Market
Association, •Concord Tuesdays, 10am to
2pm, year-round, rain or shine, Todos Santos
Plaza. •Concord Thursdays, 4pm to 8pm,
beginning May 23, Todos Santos Plaza.
•Martinez, Sundays, 10am to 2pm, year-round,
rain or shine, Main St. and Estudillo. For more
information visit http://www.pcfma.org
SEE OUR AD PAGE 16
•Contra Costa Certified Farmers
Market Sundays 9 am - 1 pm, Year Round,
WalnutCreek, North Locust St between
Giamona and Lacassie St.
(925) 431-8361 www.cccfm.org
SEE OUR AD PAGE 3
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Celebrating Earth and Spirit
The Fall Contra Costa Crystal Fair

Get ready for The Fall Contra Costa Crystal Fair which includes a
magical mix of crystals, minerals, beads, and jewelry.
Whether it’s stone beads from Nepal, amethyst geodes from Madagascar,
jade from China, or jewelry from northern California artisans –you’ll find it at
the Crystal Fair at below market prices.
You’ll also find an aura camera, tarot reader, sound healer, massage
therapist, reiki master and many others – 30 booths in all.
The Fair will be held at the Civic Park Community Center at 1375 Civic
Drive at Broadway in Walnut Creek. The hours are 10am to 6pm on Saturday,
October 12; and 10am to 4pm on Sunday, October 13. Admission is $6 (under
12 free). There is plenty of free parking .
For more information, contact Jerry at (415) 383-7837. We are online at
http://www.crystalfair.com SEE OUR AD FRONT COVER
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(800) 606-6448

Garage continued from page 9
intended it for his “keepsakes, etc.”
However, that didn’t last long and people
–all his kinfolk, sons and daughters, even
grandma, found out the secret of the
big garage attic. It was perfect to store
things that you just couldn’t part with.
However, getting up to the attic involved
a risk. The “stairs” were right inside the
big truck garage and were like a small
ladder, helpful to getting up to the loft
but precarious –and Grandma stored
her fold away cot there. Whenever there
was company and a need for an extra
bed, someone had to bring it down! I am
eternally glad that it wasn’t me.
Many years have passed since 1940.
We moved away from Minnesota to

California and lived in the house trailer
that my husband had built in one of the
car garages until we moved into our
home in Concord in 1954. A few years
later I traveled by Greyhound bus with
two of my children, Kathy and Todd, who
were about 9 and 6 years old at the time.
When we arrived in Minneapolis, we
immediately went out to the big garage
where my father had a work bench just
outside where he was buys repairing a
bicycle. When he saw the children, he
stopped and scooped them up in his
arms. How he had missed them. It had
been almost 4 years since we had left on
our move westward in the trailer built
during a cold winter in his big garage!

legal briefs
by Jason W. Mauck

Ericksen Arbuthnot, Attorneys At Law

Is Your Business Compliant
With Sexual Harassment
Training Requirements?
California businesses with over
50 employees must provide sexual
harassment training for their supervisory
employees every two years. Government
Code §12950.1 spells out requirements
for sexual harassment training programs.
This article generally reviews sexual
harassment claims and the training
requirements under G.C. 12950.1.
Under current law, there are two
types of sexual harassment in the
workplace: 1) quid pro quo, which
occurs when a term of employment
is conditioned on the submission to
unwelcome sexual advances; and 2) a
hostile work environment, which occurs
when the harassment is so severe or
pervasive that it alters the conditions of
employment and creates an abusive work
environment.
Sexual harassment includes many
forms of offensive behavior, including:
• Unwanted sexual advances;
• Offering employment benefits in
exchange for sexual favors;
• Actual or threatened retaliation;
• Making sexual gestures or displaying
sexually suggestive materials;
• Using derogatory or sexual
comments, epithets, slurs, or jokes; and
• Physical touching or assault, as well
as impeding or blocking movements.
If the harasser is a supervisor
empowered to take tangible, adverse
actions against the worker, such as
demotion, firing or cutting pay, then
proving employer liability for harassment
is easier. However, if the harasser is
a co-worker, then the claimant has
to prove that that the company was
negligent in handling the matter. If an
employee is responsible for overseeing
another employee, it is good practice
to make sure that supervisor is up to
date and compliant with the training
requirements.
The training provided must consist
of two hours of classroom or other
effective interactive training and

education regarding sexual harassment
prevention to supervisory employees.
New supervisors must be trained within
six months of being promoted or hired
to a supervisory position. The process
must be repeated every two years for all
employees, and employers may track the
training in a number of ways.
Employers can use individual tracking,
training-year tracking or a combination
of the two methods. First, an employer
may track the last training date of each
employee to ensure that retraining
occurs no more than two years later. So,
a supervisory employee hired in 2013
would need to be trained again by 2015.
Second, tracking by training year permits
an employer to designate a training
year in which it trains its supervisory
employees, so employees trained in 2013
would need to be retrained in 2015.
AB 1825 training can be provided by
attorneys, professors, instructors, human
resources professionals or harassment
prevention consultants. Training options
include classroom, or in-person training;
web-based seminars, or “webinars”;
and online computer-based training or
“e-learning.”
If an employer does not train its staff
properly, the California Department of
Fair Employment and Housing can force
the employer to undertake a training
program. While the statute makes it
clear that compliance with the statute
is not a defense to a sexual harassment
claim and, conversely, a supervisor’s
failure to receive training is not a basis
for establishing liability, it is prudent to
make sure that training is done to help
reduce limit liability.
If you have any questions regarding
the above or prevention training, feel
free to contact me at 510-832-7770 or
jmauck@ericksenarbuthnot.com. Andrew
Kozlow in the Oakland office developed
material for this article.
SEE OUR AD NEXT PAGE

