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The Concordian Classifieds
CLASSIFIED ADS: If you wish to place a classified listing in The Concordian, the rates
are $25 for the first 50 words. Please visit our website for more information, or contact
info@myconcordian.com. All classifieds must be received, and prepaid, by the 18th of the
month before publication. www.MyConcordian.com

PRIVATE LESSONS AVAILABLE: Deborah Ashley has 20 years of
teaching experience in piano, violin and art, and teaches ages 5 through
adult. She offers private piano and violin lessons as well as private and
group art classes. Contact Deborah at deblovesart@aol.com,
(925) 588-5226.
WRITERS WANTED: Books You Can Trust Publishing is looking for
writers interested in getting published. Have you tried the traditional
approach? Let a small publisher help you. No costs to the writer at all.
Professional representation. We share royalties. BYCTPublishing.com for
more information.
FILM BUFFS: Mountain Shadow Film Society is a new non-profit
membership society starting up for those who miss all those types of
great films once shown in our area before the demolition of the Dome
theater in Pleasant Hill! http://mountainshadow.org
FAITH LUTHERAN CHURCH PRESENTS: OUR 4TH ANNUAL
SENIOR OPTIONS SEMINAR, April 26, (This is a FREE event). 50
Woodsworth Lane, Pleasant Hill. Watch for more details to come or
contact the church office at (925) 685-7353 or check out our website:
www.welcome2faith.com
DIABLO CHORAL ARTISTS performs “Dona Nobis Pacem”, a concert
of songs of struggle and peace, both ancient and modern. March 22, 8:00
pm, St. Paul’s Episcopal Church, 1924 Trinity Ave, WC; March 23, 3:30
pm, St. John Vianney Catholic Church, 1650 Ygnacio Valley Rd., WC.
Details www.vmschorus.org, info@vmschorus.org
MEDEA. African-American Shakespeare Company stages Euripides’
infamous Greek tragedy about a jilted wife exacting the ultimate revenge
on a cheating husband. Opens Saturday March 8 at 8:00 pm. Plays
Saturdays, March 15, 22, 29 at 8:00 p.m. Sundays, March 9, 16, 23, 30
at 3:00 p.m. Buriel Clay Theater, 762 Fulton Street (at Webster), San
Francisco. Tickets and info: (800) 838-3006 or
www.African-AmericanShakes.org.

Creating ThreeDimensional,

Non-Stereotypical

Characters
Marilyn Atlas will present a
workshop on “Creating ThreeDimensional, Non-Stereotypical
Characters” at the next luncheon
meeting of the Mt. Diablo Branch of
the California Writers Club (CWC)
on Saturday, March 8, 2014 at Zio
Fraedo’s Restaurant, 611 Gregory
Lane, Pleasant Hill.
Ms. Atlas will discuss how to create
three-dimensional characters, using
examples from film and television.
Among other techniques, she will

use Myers Briggs and astrology as
inspirations.
She is a talent/literary manager,
who has worked for major publishers,
and has projects in development for
both movies and theater.
Check-in is from 8:30 to 9:00 am.
Full breakfast will be served from 9:00
to 9:30 am. The general meeting is
at 9:30 am, followed by the workshop
from 9:45am to 12:45pm. The cost is
$45 for CWC members, $55 for guests.
Reservations are required, and
must be received no later than noon on
Wednesday, March 5th. Contact Robin
Gigoux at ragig@aol.com, or phone
925-933-9670. Expect confirmation
only if you e-mail your reservation.
The California Writers Club Mt.
Diablo Branch web address is: http://
cwcmtdiablowriters.wordpress.com/

“I am delighted to be
able to contribute to The
Concordian. I believe deeply
in the value and voice it
gives to the people in the
East Bay!” ~Dan Ashley,
ABC-7 News Read Dan’s column on page 4

legal briefs
by Jason W. Mauck

Ericksen Arbuthnot, Attorneys At Law

Defamation and
Internet Reviews

With the recent filing of
a complaint by a group of
“Raiderettes” against their
employer, the NFL’s Oakland
Raiders, I thought it would be a
good opportunity to discuss the
state of California’s wage and hour
law and some issues which might
pose traps for employers that have
become relevant in the wake of the
Raiderette suit.
•Control. Oakland Raider
management specifically directed
the Raiderettes on where and when
to practice and specific uniforms
and outfits to wear (all provided by
management). Under California
law, an “independent contractor”
is any person who renders service
for a specified compensation for a
specified result, under the control of
his principal only as to the result of
the work, not the means by which
the result is accomplished. (Lab.
Code, § 3353.) Keep in mind that
the test distinguishing between
an employee and an independent
contractor is not a bright line rule.
The fact that there may have been
contract between the cheerleaders
and the team is not a determinative
factor. Rather, the law looks at a
number of factors in determining
whether a person is properly
classified as an independent
contractor or an employee. Control
by management over the details
of how the person’s work is
accomplished is an important factor
that is considered.
•Paycheck. The Raiders’
management allegedly paid the
Raiderettes one time for the entire
season. Once. A single payment
for services can be acceptable for
contractors performing work, such
as the contractor who recently built
a fence in my backyard. However,
ongoing work under the control
of another may be considered an
employer-employee relationship,

aRt Cottage
is Concord’s Only Art Gallery:
When it comes to art galleries,
Concord falls short.
“Do you realize
that this is the only
gallery in Concord?”
Frogard Butler says
in shock. She is the
owner of the aRt
Cottage, a converted
house located on Mt.
Diablo Street, just
down from Mt. Diablo
High School and the
Concord Campus
of The John Muir
Medical Center. “aRt
Cottage functions as a
place where students
can come and have private as well
as group classes. I also promote
local artists and sells their work,”

rather than a hirer-independent
contractor relationship. California
law requires hourly employees to be
paid every two weeks (this varies
for salaried employees of course).
•Wage and Hour. If they are
considered to be employees, the
Raiderettes would be entitled to
an hourly wage not below the state
minimum—or $8.00 an hour. The
complaint filed against the Raiders
alleges that the squad members
were paid less than $5 an hour for
their services. Under California
law, an employer can be liable for
back wages and penalties for failing
to pay minimum wage. In this
case, it would be not just the time
spent at the games, but practice
and the special appearances
mandated by the team.
•Fines and Costs. Another
allegation in the Raiderette
complaint is that Raiders’
management fined squad members
for various minor infractions, such
as forgetting pom-poms or not
bringing a yoga mat to practice.
Fining an employee for simple
negligence is not allowed under
the California Labor Code and can
result in a wage and hour action
to reclaim the money taken by an
employer. (Lab. C §221.) There
are permissible deductions, such
as health insurance, but that does
not seem to be the case with this
lawsuit.
What can you take away from
this for your business? Be sure
to learn the differences between
contractors and employees to avoid
misclassifying someone who works
for you. The consequences can be
a lawsuit for monetary damages,
civil penalties, or both. If you have
questions about this area of law,
the law firm Ericksen Arbuthnot
can help.
Feel free to contact our Oakland
office a call at 510-832-7770, if you
would like to discuss an issue with
one of our attorneys.
SEE OUR AD ON BACK COVER
Butler adds.
With various shows throughout
the year, Butler encourages you to
check her website for details.
For more information visit her

Website at www.artcottage.info, or
email her: frogard2000@gmail.com.

